amount of all costs and expenses (including attorney's
fees) as determined by the Commission to have been
reasonably incurred by the miner, applicant for employ-
ment or representative of miners for, or in connection
with, the institution and prosecution of such proceedings
shall be assessed the person committing such violation.

The general subject of the Mine Act's remedies for discrimination
are discussed in detail by the Commission in its Northern Coal Company,
and Belva Coal Company decisions, 4 FMSHRC 126 and 982 (1982), and the
parties' attention is invited to those decisions.

During the hearing in this matter, the parties stipulated as to
certain matters concerning Mr, Eldridge's employment status (see pg. 2
of this decision).  In addition, Mr. Eldridge testified as to other employments
held by him, as well as his efforts to seek employment since his discharge
by the respondent on August 6, 1981 (Tr. 60-61). He also alluded generally
to certain medical and dental expenses Incurred by his family during his
period of unemployment (Tr. 62). However, the parties have not had an
opportunity to file, nor have they filed, any detailed documentation
with respect to the question of the compensation due Mr. Eldridge in the
event he prevailed in this case, In this regard, it seems clear to me
that pursuant to the terms of section 105(c) of the Act, as well as the
case law on this subject, that Mr. Eldridge Is entitled to the aforementioned
itemized relief which he has requested.

ORDER

1.  Respondent IS ORDERED to reinstate Mr. Eldridge to his former
position with full backpay plus interest, from August 6, 1981, to the date
of his reinstatement, with all of his seniority rights intact as noted

in requested relief No. 3 above, at the same rate of pay, on the same shift,
and with the same status and classification that he would now hold had
he not been discharged.

2.  Respondent IS ORDERED to compensate Mr, Eldridge for all legitimate
medical expenses incurred by him since the date of his discharge, which
would have been covered by any employee medical insurance carried by the
respondent for his or his family's benefit, reimbursement or coverage

of which would have been afforded him had he not been discharged.

3.  Respondent IS ORDERED to expunge from Mr. Eldridge's personnel
records and files any reference to the discharge of August 6, 1981.

4.  Respondent IS ORDERED to compensate Mr, Eldridge for any reasonable
personal expenses incurred by him in the institution and prosecution of

his discrimination complaint,

5.  Respondent IS ORDERED to reimburse Mr. Eldridge for all reasonable
attorney's fees incurred by him as a result of his institution and
prosecution of his discrimination complaint.

466the time he was
